Concept: 4-day School Week

4-day school systemslargely exist in seven predominantly rural states (Arkansas, Colorado,
Louisana, New Mexico, South Dakota, and Wyoming), and the systemsare largely located in
small, rurd communities. "'Of the nearly 15,000 school districtsnationwide, morethan 100 of
them in 17 different states use a 4-day school system, 0.6% (Wl Street Journal, 2010).” More
recent school systemsto adopt 4-day school week include states such as Georgiaand Hawaii.

Perceived Advantages:
Intuitively appealing
Transportation savings, especialy for rura districts(13-20%)
Some di strict empl oyees have reduced jobs from 40 hours/week to 32 hours/week
(classfied employees)
Food costsreduced (up to 20%)
Reduction in student and employee absentegism

Per calved Disadvantages.
Daycare issuefor parents
Longer hours may bedifficultfor younger students
Subgtantial savings may not be redized when teachersremain full-time.
Energy costsremain largely the same
Disruptionto extracurricul ar activities
Disruptionto professiona development activities done before- and after-school
Morethan 8-hour work days
Teacher prep time outsideof the school day?
Lossof veteran employeesreduced to 32 hours, to full-time positionselsawhere
Limited research on 4-day school week systemsimpact on student achievement

OutstandingConsider ations
Building usage (may not be less, no savings)
Public reactionto 4-day schedule
Student achievement
Other usesfor 5™ day of theweek
Professiona development would be required to adapt strategiesto longer day
Would shortening the school week send a mixed message re education?
Advantagesfor a rural school system may not beredized in larger, lessrural digtricts,
with potential problemsrelated to increased demand for child care, working with specia
needsstudents, and delinquency.
4-day work week savingsare not redlized without personnel pay being reduced.

Financid analysisof a4-day school week system wasdonein Indiana
www.indiana.edu/~iepc/inpolicy .

"In brief, substantial savingsare unlikely to be redlized without reducing personnel costs.
Reducing teacher, administrator, and support staff compensation would be very difficult, and
unwise, if thetotal contact hours remain constant when moving from the five- to four-day week.




